RECRUITMENT CODE OF ETHICS
OF UNIVERSITY OF MINNESOTA COLLEGE PANHELLENIC

We, the members of Panhellenic sororities at the University of Minnesota - Twin Cities, agree to promote honesty, respect,
sisterhood and cooperation within the College Panhellenic and our respective chapters and in our daily lives. This code of
ethics is designed to inspire our members, reinforce exemplary conduct,values-based leadership, and perpetuate lifelong
membership to enrich the sorority and Panhellenic experience.

We, as Panhellenic members of the University of Minnesota - Twin Cities also agree on and commit to:

Respectfully adhere to the bylaws and recruitment rules of the University of Minnesota Panhellenic Council.
Respectfully adhere to the Unanimous Agreements and all policies established by the National Panhellenic
Conference (NPC).

Abide by all local and federal laws.

Hold one another accountable to these standards, remembering at all times that we represent not only our individual
chapters but also the Panhellenic community as a whole.

e Recognize that membership diversity is a strength and goal for all member chapters. We commit to holding one
another accountable and creating an environment where all potential and current members feel accepted on the basis
of background, nationality, race, religion, and sexual orientation

e Demonstrate ethical behavior and conduct ourselves in a manner consistent with the mission and values of the
College Panhellenic, each inter/national organization and our university.

e Not stating or supporting disparaging remarks about any sorority member, collegian, or organization, and refrain
from discussing Panhellenic matters with nonmembers.

e Support friendly relations with all collegians, both sorority members and nonmembers, and recognize the
importance of creating and building trust, inclusivity, and friendships with all UMN students.

e Plan accessible and engaging recruitment events that provide opportunities for the greatest possible number of
potential new members to become sorority members. Simultaneously protect the rights and privileges of individuals
and the chapters and strive to be truthful, inclusive, honorable, open and friendly to all potential new members
during all recruitment events.

e Be respectful of the rights, morals, values, and beliefs of every potential new member to make their own choices,
including the right not to join the sorority community.

e Refrain from limiting a potential new member’s chances of becoming a member of the Panhellenic community by
encouraging that potential new member to make a single intentional preference.

As Panhellenic members of the University of Minnesota - Twin Cities these are the tenets by which we strive to live.

Date: 4/10/2025



RECRUITMENT RULES
OF UNIVERSITY OF MINNESOTA COLLEGE PANHELLENIC

I. Statement of Positive Panhellenic Contact and Promotion of the Sorority Experience

We, the College Panhellenic members, will actively promote the overall sorority experience to potential new members, at all
times, year-round, through personal and informative Panhellenic-spirited contact. We will do this through all forms of
communication.

Positive Panhellenic contact and promotion of the sorority experience does not mean creating an unfair advantage for a
particular chapter. It does mean being friendly and responding to questions potential new members might ask of Panhellenic
members. It does mean promoting sorority membership in general, not a particular organization. It also means current and
alumnae members do not have to hide their sorority affiliation or be forced to delete social media accounts, cover up their
association or be penalized for talking about their association.

I1. Statement of Adherence to NPC Unanimous Agreements and Policies Regarding Recruitment

All NPC member organizations represented at the University of Minnesota adhere to NPC Unanimous Agreements and
policies. All organizations will follow these valued and non negotiable policies throughout the recruitment process.

The Release Figure Methodology (RFM) will be used as described in the most recent version of the NPC Manual of
Information to determine release figures.

II1. Statement of Values-Based Recruitment

All NPC member organizations represented at University of Minnesota will engage in the following practices that align with
the Values-Based Recruitment NPC policy during membership recruitment:

e Focus on conversations between chapter members and potential new members about organizational values

and member organizations.

e Establish guidelines for membership recruitment budgets and set a cap on membership recruitment expenses,
including the value of all donated goods and services.
Keep decorations to a minimum and confined to the interior space used for recruitment rounds.
Eliminate the required purchasing of recruitment event attire for chapter members.
Eliminate gifts, favors, letters and notes for potential new members.
Eliminate all forms of bid promising, oral or written, to join a certain sorority before bids are distributed by
Panhellenic.

e Eliminate extraneous and costly performances. This includes, but is not limited to, recruitment skits and door
stacks.
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IV. Statement of Membership Recruitment Acceptance Binding Agreement (MRABA)

The University of Minnesota Panhellenic will uphold and use the membership recruitment acceptance binding agreement
(MRABA) for each potential new member interested in joining a Panhellenic sorority, whether during primary or informal
recruitment. We agree to all policies and steps pertaining to the MRABA.

V. Statement of Automatic Reset of Total

A. Total is the allowable chapter size and includes both new and initiated members. The purpose of total is to
provide opportunities for the growth of the Panhellenic community and parity among the chapters and to allow
the maximum number of women to participate in the sorority experience.

B. In accordance with NPC Policy, a NPC Total Setting Specialist shall set the Total for Panhellenic each
semester/year

VI. Primary Recruitment Event Rules
A. Potential New Member Orientation
a. All Potential New Members participating in primary recruitment shall attend orientation.
b. Potential New Member Orientation will be recognized as the first official primary recruitment event.
B. Recruitment Rounds
a. There shall be four rounds of primary recruitment:
i. ~ Round 1: Panhellenic Round
ii.  Round 2: Values Round
iii.  Round 3: Philanthropy Round
iv.  Round 4: Preference Round
b. In-Person Recruitment Rounds
i.  Beverages
1. Only still water may be served during Panhellenic, Values, and Philanthropy rounds.
2. Beverages served at Preference may be juices, punch, coffee, soft drinks and/or water.
Alcoholic or “virgin”-style beverages are not permitted.
ii.  Food
1. No food will be served at Panhellenic, Values, or Philanthropy Rounds.
2. Food served at Preference may be a small finger food item, such as cookies or bars.
c. Virtual Recruitment Rounds (in the event they are needed)
i.  Virtual Decorations and Enhancements
1. Themes and any accompanying elements must be approved by the Panhellenic Council
Recruitment Team by July. This includes but is not limited to zoom backgrounds, music, and
videos or graphics.

C. Bid Day
a. Alcohol is not permitted in any Bid Day activities, (this includes the 24 hours following formal bid day
activities).

Men, excluding photographers and professional staff, are not permitted in any Bid Day activities.

c. Chapters are not allowed to hold Bid Day celebrations at off campus locations and venues. Chapter facilities
are deemed on campus for Bid Day purposes.

d. All Bid Day themes must be approved by the Panhellenic Council Recruitment Team.

e. The number of chapter members who may attend the Panhellenic bid distribution activity will be
determined by the Panhellenic Recruitment Team.

f. New members who are escorted to the chapter houses must walk or ride in ordered buses, and are not
permitted to disembark or leave the vehicle en route. All applicable laws must be followed.
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g. The behavior of chapter members at bid day is the responsibility of their chapter. Fines or fees from
decorations left behind at the fieldhouse (ie. glitter, feathers etc.) will be applied to the chapter.

VII. Bid Rules

A. The snap bidding procedure is used to fill available quota spaces
a. Women who attended at least one event during primary recruitment are eligible for snap bids.
b. Potential new members may be offered more than one snap bid.
c. Chapters who do not meet quota will be notified and asked to submit their snap bid list to the Panhellenic
recruitment team.
d. Snap bidding ends when bids are distributed.
B. Continuous Open Bidding (COB) begins immediately after bids are distributed.
C. Bid Promising at any time is considered a violation of Panhellenic Policy. These can be defined as directly or
indirectly promising a bid by any member, new member, or alumna of a sorority. Chapters going against this policy
will receive an infraction and be sent through the Panhellenic Judicial Process.

VIII. Primary Recruitment Rules

A. No sorority members, including new members and alumnae, may visit a potential new member in her place of
residence during primary membership recruitment, nor may a sorority member invite a Potential New Member to
her place of residence or the chapter house. Members who are roommates or direct family members of Potential
New Members’ can continue their normal friendly contact and should just avoid talking about membership
recruitment information with any Potential New Members.

B. Each chapter will update its membership roster, including correct student identification numbers no less than a week
prior to the start of primary Recruitment in order to facilitate Panhellenic total reset.

C. All members involved in informal and formal recruitment shall participate in implicit bias training within 30 days
prior to the beginning of primary recruitment events (first day of events is PNM Orientation).

a. Implicit bias training may be implemented through either national headquarters or a campus resource
alongside the Vice President of Recruitment and Vice President of Diversity Inclusion and Accessibility.

D. Frills

a. Favors, gifts, or anything purchased by a chapter or its members may be given to a Potential New Member
during primary recruitment.
b. Chapters may not require or recommend that an individual change their appearance, such as spray tanning,
altering natural/preferred hairstyle, etc.
c. Decorations
i.  Themes must be approved by the Panhellenic Council Recruitment Team by July.
ii. ~ Temporary decorations are permitted as long as they do not exceed the budget.

X. Alumnae Involvement
A. Expectations for alumnae are consistent with the expectations of active chapter members outlined in this document
and the Panhellenic bylaws.
B. When alumnae interact with PNMs their alumnae status must be clearly marked on a nametag
C. In accordance with NPC policy, alumnae involvement is ideally a behind-the-scenes role, not one that actively
participates in the recruitment process, except when executing the function of designated inter/national member
organization staff, volunteers, organizational visitors and traveling leadership consultants.
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IX. Budget

Each chapter is allowed up to one new mass-ordered item, excluding bid day shirts.
Each chapter’s recruitment budget, including all recruitment-related expenses during primary recruitment will not
exceed $1000. Preference Round and Bid Day expenses are not included in this budget. Items included in the $1000
budget are, but are not limited to the following:

a. $300 to the Panhellenic Council for overall recruitment expenses

b. Any supplies that will be used during recruitment parties. This includes, but is not limited to, food for

Preference Round, plates, napkins, silverware, centerpieces, and/or tablecloths.

An additional $1000 may be spent on flowers for Preference Round.
The cost of each chapter’s recruitment video is capped at $1000, including donated goods and services.
An itemized list of recruitment-related expenses must be turned into the Recruitment Team within two weeks before
the first round of primary recruitment.

X. Recruitment Counselors

A.

B.

Recruitment Counselors (Rho Alphas) will be selected by the Panhellenic Recruitment Team
a. Atleast 10% of members in each chapter shall apply for a recruitment counselor position.
b. Chapter’s bid day themes will not be approved until 10% of their chapter has submitted rho alpha
applications.
Rho Alphas will uphold the Rho Alpha contract and attend all designated Rho Alpha meetings, training, and
recruitment events.
a. Individual chapters can be held accountable for the behavior of their members serving as rho alphas.
b. Unexcused absences will result in a fine, and could lead to the dismissal or withdrawal of the position. Fines
are outlined in the infractions section.

XI. Potential New Members

A.

B.

A Potential New Member is a regularly matriculated student at the University of Minnesota, possessing a high
school diploma or GED.
For the purpose of participation in Panhellenic recruitment, a woman is defined as an individual who lives and
self-identifies as a woman. Each women’s-only NPC member organization determines its own membership selection
policies and procedures.

a. Non-binary and gender non-conforming individuals that identify with aspects of womanhood are welcome

to join the Panhellenic community.

b. Students that identify as solely a man are not permitted to join the community through membership.
A PNM will attend orientation and membership recruitment events to which she has been scheduled. In case of
illness or emergency, the potential new member shall notify the Panhellenic Council and/or her recruitment
counselor. The Panhellenic Council and/or the recruitment counselor will then notify the chapters involved.
No potential new member may be forced to purchase special recruitment attire.
Any form of cultural appropriation will result in an immediate release from recruitment and other appropriate
sanctions.
A potential new member will attend only events for which she has received invitations.
Potential New Members shall follow the PNM Code of Ethics and are protected by the PNM Bill of Rights.
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XII Accommodations

A. Accommodations needed for all Potential New Members to successfully participate and complete the recruitment
process will be met and provided by all individual chapters. Accommodations include but are not limited to:

a.
b.

c.
d.
e

f.

Provide a separate space for those who have trouble focusing or have difficulty hearing.

Allow for hearing accessories to be brought in and out of facilities. Hearing accessories may also be given to
chapter members.

Provide access to mental health resources available on campus.

Provide additional transportation.

Provide additional breaks between primary recruitment events.

Provide appropriate accommodations for religious observances.

B. All chapters will provide accommodations as needed for the entirety of in person recruitment. Chapters who don’t

meet this requirement will be subject to a fine or appropriate sanction.

VIII. Social Conduct

A. Chapter members are not to consume alcohol or engage in events where alcohol is present beginning the day before
PNM orientation and ending 24 hours after bid day.

a.

b.

During this time period, chapter members are not permitted on men’s fraternity property.

Chapter members who are 21 and over may consume alcohol outside of boundaries determined by the
recruitment team.

Chapter members and potential new members may not consume alcohol in any setting during the
twenty-four hour period preceding a recruitment event.

XIV. Social Media and Marketing

A. All members shall abide by the Promotion of the Sorority Experience Policy:

a.

C.

All sorority members including collegians, alumnae, college Panhellenics, alumnae Panhellenics,
inter/national organizations and the National Panhellenic Conference should actively promote the overall
Panhellenic experience. This should be done through all forms of communication (e.g.,print, digital, in
person) in the spirit of Panhellenic unity and desire to reach out to all members to share the opportunity for
sorority membership. College and Alumnae Panhellenic rules can not infringe on the rights of individuals,
chapters and/or organizations in the content or forms of communication to promote the sorority experience.
Any conversations through social media that pressure a potential new member, imply she would receive a
bid (bid promising), or encourage her not to keep an open mind through the recruitment process are not
allowed.

Strict silence will be observed from after preference round through bid distribution.

B. Chapter Recruitment Video

a.
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All videos produced locally by a chapter and/or its members that are to be used for primary recruitment,
such as your chapter’s recruitment video, must be submitted to the Panhellenic Recruitment Team for
approval.
All costs included in production of the one recruitment video shall not exceed a value of $1000, including
the donation of time and services

i.  Additional videos may be made by members of the chapter at no additional cost.



XV. Infractions/Reparations

A. Any violation of NPC Unanimous Agreements, Panhellenic Bylaws, University Minnesota Recruitment Rules, or

University of Minnesota Code of Ethics, may result in an infraction/reparation.
B. Pre-established fines include:

a.

If any information, including but not limited to, lists and any recruitment-related information needing
approval, requested by the Greek Advisor or Panhellenic Council is late, a $100 fine will be assessed to the
chapter responsible. The chapter responsible also will be assessed a $20 fine for every 20 minutes any
information requested is past due.
PNM leaves with anything purchased or owned by chapter such as, but is not limited to, napkin, cup, etc.:
$10.00
Parties Over time:
i. 30 seconds — 2 minutes: $30
ii. 2 minutes — 5 minutes: $45
iii. 5 min and over: $60
Rho Alphas missing designated Rho Alpha meetings:
i.  Missing one unexcused Rho Alpha meeting: $25
ii.  Missing two unexcused Rho Alpha meetings: $50, and an automatic assessment of position
iii.  Stepping Down/Dismissal: $50
Any presence of alcohol in any part of the recruitment process will incur judtetat peer accountability
procedures for all chapters involved.

XVI. Peer Accountability Process

In the event that a chapter breaks any recruitment rules outlined in this document, they shall be subject to the Peer

Accountability Process to resolve the infraction and determine educational outcomes to amend the behaviors which caused

the infraction. The exact procedures for this accountability process shall be consistent with those of the NPC Unanimous

Agreement and regular University of Minnesota Panhellenic Constitution and Bylaws
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